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Chair’s opening remarks
Ruth Stuart Head of Strategy and Development, CIPD

Implementing strategic well-being to support 
your organisation’s vision and goals
Helen Honeyman Head of HR Policy, Products and Governance,

Royal Bank of Scotland

Maximising your influence as a business-savvy 
HR Partner
Tanya Whitehead HR Business Partner, Great Ormond Street Hospital 

Children’s Charity

Networking and coffee break

Interactive Panel Discussion – Maintaining 
your moral integrity when faced with 
ethical dilemmas
Rebekah Ayres Director of People and Organisational Development, HM 

Revenue and Customs , Louise Fisher Chair of the Board and Experienced 

HR Director, CIPD, Juliet Cohen Head of Employee Relations and Policy, 

Europe, Thomson Reuters, Angela Aspell HR Business Partner, University 

of the West of England

Deploying data, analytics and evidence to add 
value to your practice
Mark Benton WFM Budgeting and Planning Manager,  

The Co-operative Group

Networking lunch
 
Performing strategic HR to align yourself with 
your business leadership structure
Jackie Noorden, Deputy Director - People and Performance / HR Director, 

Office for National Statistics 

Ashley Flaherty, Head of People Solutions, Office for National Statistics

Interactive How To: Apply behavioural insights 
to establish and maintain key relationships 
Hilary Scarlett, Director, Scarlett & Grey

Networking and coffee break

Embracing future trends: Adopting 
design thinking into your role
Rebekah Ayres, Director of People and Organisational Development, HM 

Revenue and Customs 

Interactive reflection and closing
remarks from the chair 

Networking drinks     Sponsored by

Today’s programme

Driving Change and Excelling as a Strategic
HR Business Partner
Effective HR Business Partners need to deliver both strategic and 
operational HR, while engaging and motivating people in the 
organisation . We need to be business-savvy, inspirationally tactical 
and empathetic team members. 

Increased responsibility brings added challenges. From effectively 
building key relationships, aligning strategic practice and informed 
decision-making to organisational objectives, supporting well-being and 
maintaining credibility when dealing with ethical disputes, juggling all 
priorities is not easy. We must therefore address and overcome these 
problems to excel as adaptive, proactive enablers and shape positive 
change for the future of our businesses.

The CIPD’s HR Business Partner Conference 2018 will explore all these 
challenges through a mix of theory-based, real-life examples and 
interactive sessions presented by established, accredited experts and 
HR industry practitioners. It will provide you with practical, innovative 
insights ready for implementation, which will enable you to unleash the 
full extent of your HRBP capabilities.

Kronos is a global provider of enterprise workforce management and human 
capital management solutions, which are purpose-built to meet the specific 
challenges and business requirements of your industry.

Kronos helps its customers manage their most valuable asset – the 
workforce – more effectively. By offering greater visibility and control into 
labour performance and costs, Kronos workforce management solutions 
enable organisations to ensure the right people are in the
 right place at the right time to ensure quality customer service 
on every contract.

Tens of thousands of organisations and more than 40 million people 
in over 100 countries use Kronos every day. 

Kronos: Workforce Innovation That Works™
Find out more www.kronos.uk

Sponsored by

A link will be sent to you with the evaluation form . Once completed, 
you will be given access to today’s presentations.
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This Workshop Workshop timings

From welfare to well-being in the workplace:
The role of the HR business partner

The correlation between employee wellness and the attainment of strategic business objectives 
is widely disputed: is a healthy, engaged workforce a necessary business investment, or more of 
an employee perk?

Increasingly, HR teams are recognising the former and noticing how investing in well-being can 
lead to greater employee resilience, innovation and productivity.

As an HR Business Partner you can utilise your extensive and strategic knowledge of your 
organisation’s objectives to develop a highly effective initiative to facilitate a healthy, motivated 
and high achieving workforce.

This workshop will provide you with practical insight to create a 
well-being programme by exploring:

• The journey from welfare to well-being
• Commercial advantage through effective well-being strategies
• The well-being toolkit: how do we support well-being as 

HRBPs
• How to dispel the myths and getting to measurable outcomes
• Well-being and employer brand, gen Y and beyond

Kronos is a global provider of enterprise workforce management and 
human capital management solutions, which are purpose-built to meet 
the specific challenges and business requirements of your industry.

Kronos helps its customers manage their most valuable asset – the 
workforce – more effectively. By offering greater visibility and control 
into labour performance and costs, Kronos workforce management 
solutions enable organisations to ensure the right people are in the
 right place at the right time to ensure quality customer service 
on every contract.

Tens of thousands of organisations and more than 40 million people in 
over 100 countries use Kronos every day. 

Kronos: Workforce Innovation That Works™
Find out more www.kronos.uk

Sponsored by

Rhyan Anderson 
Global HRD and Change Consultant, 
Practicus

A link will be sent to you with the evaluation form . 
Once completed, you will be given access to today’s presentations.

Take a look at future CIPD conferences, workshops and exhibitions at cipd.co.uk/events

Start of workshop

Networking and coffee break (15 minutes)
  
Networking and lunch break (45 minutes)

Networking and coffee break (15 minutes)

Close of workshop
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HR BUSINESS PARTNER WORKSHOP 
28  March 2018, 
The Montcalm Hotel, London
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