
Speakers include...

Practical strategies to create 
a truly diverse and inclusive 
workplace
The CIPD Diversity and Inclusion Conference is a unique  
experience-sharing platform to discuss how to make a real 
difference at work, from improving recruitment practices to 
creating a truly inclusive culture in the workplace. 
 
Be part of the community and join fellow practitioners 
championing diversity and inclusion to make connections, 
explore best practice and take action in your own organisation.

Who should attend?

·  Heads of Diversity and Inclusion, 
Diversity and Inclusion Managers and 
Diversity and Inclusion Advisers
 
·  HR Directors, People Directors, Chief 
People Officers, Heads of HR, Heads of 
People, HR Managers and HR Advisors

·  Heads of Organisation Development, 
Organisation Development Advisers, 
Change Management Consultants, Chief 
Executives, Owners, Managing Directors 
and Trustees

·  Employer Brand Managers, 
Recruitment Advisers, Heads of 
Recruitment, Recruitment Consultants 
and Learning and Development 
Managers

Mandeep Heer,  
Director of Strategic 
Partnering and 
Transformation,  
O2

Geoffrey Williams,  
Global Head of Diversity  
and Inclusion,  
Thomson Reuters

Asif Sadiq MBE
Head of Diversity, 
Inclusion and Belonging, 
The Telegraph

Birgit Neu,  
Global Head of Diversity  
and Inclusion,  
HSBC

Why attend this conference? 

Join the conversation

#CIPDDI

 Discover clear and actionable  
    insights to help you  
    implement a holistic diversity  
    and inclusion strategy

 Reflect on current practices  
    and acquire new tools to  
    achieve greater diversity

 Learn from cross-sector  
    case studies, such as reaching  
    untapped talent pools to  
    increase gender diversity
 

 Get inspired in facilitated  
    discussions and exchange  
    ideas with your peers to  
    create an inclusive workplace

Book your  
ticket at  

cipd.co.uk 
/DI

15 May 2019, Hallam Conference Centre,London

Diversity and Inclusion
Conference
6 March 2019, London

http://cipd.co.uk/DI
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Registration and morning coffe

Chair’s opening remarks
Tony Vickers-Byrne, Chief Adviser for HR Practice, CIPD

Keynote - The future of diversity and inclusion: what does it mean in a post-Brexit world? 
·    what can we do to mitigate the impact of Brexit on our organisations?
·    what is the role of a sound diversity and inclusion strategy in enabling us to widen our talent pool?
Asif Sadiq MBE, Head of Diversity, Inclusion and Belonging, The Telegraph

Practitioner case studies - Enabling change: implementing a D&I strategy effectively 
·    how to implement a holistic strategy to improve practice across the organisation
Maria Angelica Perez, Global Head of Diversity and Inclusion, Standard Chartered Bank
·   what key actions have helped to close the gender pay gap following the reporting
Sarah Kaiser, Employee Experience, Diversity and Inclusion Lead, Fujitsu

Morning networking and refreshments

Practitioner case studies - Increasing diversity: how to attract and encourage a more 
diverse workforce
·   foster ethnic diversity and social mobility in the organisation
Leigh Lafever-Ayer, HR Director, UK and Ireland, Enterprise Holdings
·   reach new and untapped talent pools to increase gender diversity
Dawn Moore, Director of Human Resources, Morgan Sindall 

Panel discussion - Unconscious bias training has made little progress: what are the 
key lessons learnt in navigating the issue?
·   what characterises inclusive behaviour and how can we avoid creating in/out groups?
·   can we leverage technology to reduce biases and biased decision-making?
Geoffrey Williams, Global Head of Diversity and Inclusion, Thomson Reuters
Roger Kline, Research Fellow, Middlesex University Business School
Leigh Lafever-Ayer, HR Director, UK and Ireland, Enterprise Holdings

Networking lunch
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Quick-fire case studies – Providing for different groups and protected characteristics 
to cherish and retain a diverse workforce
·   supporting people with disability: making reasonable adjustments
Emma Allen, Diversity and Inclusion Strategic Lead, Lancashire Care NHS Foundation Trust
·   mental health: best practice to fight the stigma on mental health issues and support employees
James Haq-Myles, Global Head of Diversity, Inclusion and Well-being, Travelex
 
Facilitated discussions - Inclusivity in practice: finding proactive approaches to 
removing barriers to inclusion
This is your turn to share your experiences with fellow practitioners and discuss your own challenges  
and solutions.

Afternoon networking and refreshments

Panel discussion - The upcoming ethnicity pay gap reporting: how can we  
overcome the challenge of capturing the necessary data?
·   encouraging employees  to disclose their ethnicity data
·   selecting the best channels and categories to use
Mandeep Heer, Former Director of Strategic Partnering and Transformation, O2 
Pauline Miller, Head of Talent Development and Inclusion, Lloyd’s of London
Dawn Moore, Director of Human Resources, Morgan Sindall 

Creating a truly inclusive culture: how to enable inclusive leadership, culture 
change and internal buy-in
·   facilitating culture change for diversity and inclusion to gain momentum within the organisation
·   getting internal buy-in by articulating the values and benefits of a diverse workforce
Birgit Neu, Global Head of Diversity and Inclusion, HSBC
Loraine Martins, Director of Diversity and Inclusion, Network Rail
Mandeep Heer, Former Director of Strategic Partnering and Transformation, O2

Chair’s closing remarks
Tony Vickers-Byrne, Chief Adviser for HR Practice, CIPD

Conference closes
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